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ChAPTER I

INTRODUCTION

Work as a prominent feature in human lives has long

attracted the interesL of researchers; however, the funda-

mental question about what makes a satisfied worker has

largely gone unanswered. It was believed by the researchers

of this paper that vocational needs were involved in deter-

mining worker satisfaction, and that investigation and

understanding of these vocational needs could contribute

:Thch to the field of vocational counseling.

Kinnano h: pointed out the fact that vocational

psychologist,:i aro reluctant to generalize reElearch finding:;

from male to female workers because of basic psychological

differences. This lack, he believed, has resulted in little

knowledge about such things as the patterning of women's

work values at various points in maturation and learning,

and in little knowledge about "the essential differences

between male and female work-value orientations."1 The

in*trupent used by the researchers of this study wae one of

blle few irultruments available that was; adaptable to measure-

ment or both male and female work needs or values; and that

1 John P. Kinnanc and :;r. M. Margaret Bannon, "Pe--
coived Parental Influence and Work-Value Orientation,"
Per:lonnel and Guidance Journal, XLIII (November, 1964), 273.
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was directly concerned with the differences, as referred to

by Kinnane, in what was felt to be an important maturation

and learning phase in the life of the subjects involved in

this study.

I. THE PROBLEM

:;tatement of the lEoblcm. It was the purpose of this

study (1) to determine the vocational needs of Stout State

University juniors and seniors, as prospective teachers-in-

training; (2) to determine the vocational needs of male and

female Stout State University teachers-in-training; and (3)

to compare the vocational needs of male and female Stout State

University juniors and seniors as prospective teachers. It

wu :. not within the scope of this paper to be concerned with

why the differences, if any, existed or what effect, if

any, these differences might have.

The major hypothesis for the study was that there was

no significant difference between male Stout State University

prospective teachers and female Stout State University pros-

peetive teachers concerning vocational needs as measured by

the Minnesota Importance Questionnaire. Minor hypotheses

tested wore that male and female Stout State University

prospective teachers would not differ significantly on the
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following variables of the Minnesota Importance 0,uastion-

naire:2

1. Ability Utilization

2. Achievement

3. Activity

4. Advancement

5. Authority

6. Company Policies and Practices

7. Compensation

8. Co-workers

9. Creativity

10. Independence

11. Moral Values

12. Recognition

13. Responsibility

11.. Security

15. Social Service

16. Social Status

17. Supervision--Human Relations

18. Supervision--Technical

19. Variety

20. Working Conditionn

`David J. Weiss, Rene V. Dawis, and Lloyd H. Lofqui:;t,

"Coun:;clor.1 Manual for the Minnesota Importancc Questionnaire
(1967 Hcvision)" (Minneapolis: Work Adjustment Project,
Univenlity of Minnesota, 1968), pp. 4-5.



The alternate hypotheses were that there were significant

differences for the above comparisons.

Imperi:ance of the study. The rapid development of

technology and social change are abolishing the traditional

differentiation between male and female occupational choices.

Keysorling noted that in 1965 68 per cent of female college

iraeuatc wove employed, and he further predicted that by

limo 75 por cent of the college -educa ted women will be

workinc.,.3 Despite this predicted increase, the choice of

nn occupational career' will still be a difficult one for

women, as well as for men, for while Title VII of the Civil

Rights Act declares them equal, biology proclaims differ-

ently. Similarily, Elton and Rose note& this discrepancy

between what is and what should hP and stated that a coun-

selor limits his effecti-veness if he links a woman's

vocat3cnal choice to her sex role in the traditional manner.L1

IL is believed by many authors that an effective counselor

.Aiould be concerned with both the abilities and the needs of

111:1 client, whetner male or female. It is an assumption of

educators at Stout State University that upon completion of

the teacher-training programs the population studied will

3Charlcs F. Elton and Harriett A. Rose, "Significance
of Personality in the Vocational Choice of College Women,"
Journal of Counseling Psychology, XIV (July, 1967), 29).



pc/s:0;::: Lho abiilty to Leach. Therefore, the importance of

this study was Lo ascertain the work-needs of teachers-in-

traininr, which can be utilized by: (1) the higher education

instructional. staff, ( ) the teachers-in-training themselves,

!Ind (3) the vocational guidance counselors.

Definition of Terms Usod. Reinforcer systems or

reinforcing conditions. The theory on which the Minnesota

importance Questionnaire was based described these as the

timulus conditions that were available within the work

environment for the satisfaction of workers' needs.'

.atisfactoriness or satisfaction. These were observed

work adjustment outcomes which resulted from correspondence

late wccti Lt o work personality and the work environment.

11,iflotorines, . was defined as the employer's vices that his

workers were performing their jobs adequately. Satisfaction

the employer's feeling of positive regard toward

his position.

Teachers-in-traininv, or prospective teachers-in-

Throuci.hout the study these two terms were used to

decribe juniors and seniors who had declared a major in

) lored H. Bergen, et al., Occupational Reinforcer

Patterns . vii iesota Studic7in Vocational Rehabilitation,

XXIV (MinnLapolis: Work Adju:Itmont Project, University of

Minnesota, 1968), p. 1.

6 1h 0., p. v.



eihwNLion Nnd who wero onrolled in an Introduction to Guid-

ance l:n at the time of testing.

Vocational needs. The Minnesota Importance Question-

naire defined vocational needs as "the individual's prefer-

ence for reinforcing conditions in jobs". This instrument

was designed to measure twenty "vocationally-relevant need

dimensions". The authorn illustrated each of the twenty

oimenions with a statement they found to be most closely

related to the total scale seore on the 1966 versiorn; of the

Minne;.eta Importance Questionnaire. The item used to

represent each oV the twenty dimensions was as follows:

1. Ability Utilization: I could do something that

makes use of my abilluie.

2. Achievement: The job could give me a feeling of

accomplishment.

3. LLLIE111: I could be busy all the time.

/A. Advancement: The job would provide an oppor-

tunity for advancement.

Authority: I could tell people what to do.

6. Company Policie:: and Practice: Tho company

would administer it:; policies fairly.

Compensation: My pay would compare well wit,i;

that or other worker : ;.

fl. Co-workers: My co-workers would be ea;:y to make

friend:1 with.



CrcLiviLy: 1 could try out ::cm e of my own

IH. Indcpcndonec: I could work 1.orie on the job.

11. Moral Values: I could do the work without feel-

ing that it is morally wrong.

12, Recognition: I could get recognition for the

work I do.

Responsibility: I could make decisions on my

own.

::;ecurity: The job would provide for steady

employment.

:;0c1:11 :;ervice: T could do things for other

pcople.

16. :ocial lltatus: I could be "somebody" in the

community.

17. Supervisionhuman Relations: My boss would back

up his men (with top management).

18. Supervision -- Technical: My boss would train his

men well.

19. Variety: I could do :something different every

day.

Workini7, Conditions,: The job would have good

working conditions.7

'Weiss, Dawis, Lofquist, loc. cit.



Work ad'utment. This was predicted by matching an

]ndividual'r work personality with work environments. Work

Idjustment, in other words, depended on how well an individ-

abilities corresponded to the ability requirements in

work, find how well his needs corresponded to the roinforcers

availablo in the work environment.
8

Work values or occupational values. People hold

cort,!Ain beliefs or ideas toward and about work that express

the judrjnents they have regarding the relative worth or the

import: neo of the variables involved in choosing and main-

taining an occupation. Like vocational needs, work values

hivolvo an individual's preference for reinforcing conditions

in occul)ntion::.

lorgen, o t al., loc. cit.



CHAPTER II

METHODS AND PROCEDURES

Chapter three is organized in the following manner:

first a description of the population used in the study is

presented; second, the instrument employed is discussed; ana

third, the research procedures are explained.

POPULATION OP THE L;TUDY

The population of this study consisted of ninety-Cour

prospective teachers attending Stout State University at

Menomonie, Wisconsin. These students were members of An

Introduction to Guidance classes, a course for education

students, during the third quarter of the 1968-69 school

year.

The population consisted of 45 males and 49 femalo2.

The majority of the prospective teachers were in tho LY to

group. In this; group tliere wore 39 malo:: and )1!;

remale;;. Nine per cent, of the pro:Ipective tA::ACflOPS WC:,: in

25 to 29 age group. The complete age di:Itribution

illustrated in Table I.

Out of a total of 45 males and 49 females sampie(i.

64 per cent of the males and 61 per cent of the females we(

from hometowns with a population of less than 10,000.

Twelve o1 the males and 12 of the females camp' from homoLownc-1
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in the 10,000 to 49,999 range. Two per cent of the males

and 4 per cent of the females came from hometowns of 50,000

TABLE I

DISTRIBUTION OF' PROSPECTIVE TEACHERS' SAMPLED

A ;y; Males

Per Cent
of

Males Females

Per Cent
of

Females Total

Per Gent
of

Total

Hilow PO 0 0 0 0 0 o

2D-P4 39 87 45 92 84 89

25-2'; 5 11 4 8 9 1,

30 and older 1 2 0 0 1 1

Tot,ai 100 49 100 94 100

to 99,99'). Table II further portrays the population of

prospective teachers' hometowns.

Twenty-eight per cent of the prospective teacners

sampled were in the top quarter of their graduating clas

from high school. The registrar's office (1,(1 not have th

hIch school rank of 8 males and females. Tcnty-1,,:t

males and 23 females were in the middle 50 cent of

ITncluating class. In Table III a complete L:reakdown of

school rank is given.

Table IV depicts the grade point average of prosec-

tive teachers' sampled. Included in the sampl were a vi.1c
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rinre of average:;. Twenty-one males and 15 females had a

TABLE II

POPULATION OF PROSPECTIVE TEACHERS' HOMETOWNS

Population
of

Hometowns Males

Per Cent
of

Males Females

Per Cent
of

Females Total

Per Cent
of

Total

Under 1 J,000 29 64 30 61 59 63

1°,°00-)19,99() 12 27 12 ?6 24 26

!0,000-?),V99

id0,000 and

1 2 2 4 3

3 7 5 10 8

To 45 loo 49 1O1 94 1O1*

*Percentages were rounded off causing the discrepancies.

TABLE III

HIGH SCHOOL HANK OF PROSPECTIVE TEACJiMS' SAMPLED

Pereentare
Per Cent

of
Per Cent

of
PcL

Males Males Females PemaleL; Total Tot/.

Tor) T)L;

per cent 7 16 19 3V ,_.,,

Middle 50
per cent 28 62 23 47 ci

),
c

4

Bottom ;c..;

per cent 2 4 2 Li. 4

Information
unavailable 8 1 8 5 10 1 3

Total 45 100 49 lop 94 1 0 )
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2.00 to 2.49 grade point average. Thirty-six per cent of

the prospective teachers had a grade point below 2.50.

Twenty-two subjects had a grade point of 3.00 or better,

72 did not.

TABLE IV

GRADE POINT AVERAGES OF PROSPECTIVE TEACHERS' SAMPLED

Grade Point
Average' Males

Per Cent
of

Males Females,

Per Cent
of

Females Total

Per Cent
of

Total

Under 2.00

2.00-2.9

2.50-2.99

3.00-3.1;9

.3.",;() and over

1

17

21

6

0

2

38

47

13

0

1

17

15

13

3

2

33

31

27

6

2

34

36

19

3

,)
c_

36

38

-
,_,

3

Total 65 100 Lf9 99** 94 loo

*Grade Point is computed on a 4.00 scale.
**percentages were rounded off causing the discrepanci:.

INSTRUMENT USED IN S..CODY

The Minnesota Importance Questionnaire was -a

within trio framework of the Theory of Work Aojustment:z u

mcLi!;ure the individual's vocational needs. Ths thco!'y

wa:1 doviod by DaWi3, Lofquisc, and WeiL,J. 1

Twenty

1 Rene V. Dawis, Lloyu ti. Lofquist, and David J.
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vocationally - relevant need dimensions are measured by the

Minnesota Importance Questionnaire. The questionnaire

authors used a method of pair comparison in items 1 to 190.

}nor these items, each of the twenty vocationally-relevant

statements is paired with every other vocationally-relevant.

statement to produce the one hundred ninety pairs. The

order of pair presentation is randomized to control for

response sets. The testee is asked to choose the one sLnte-

mrit of the pair which is more important to him on his ideal

jou. The twenty statements are listed separately for items

191 to 210. The testee decides whether the statement is

important or not important in his ideal job. 2

The next paragraphs will explain the Theory of Work

Adjustment. This theory assumed that an individual had a

:let of response potentials which reacted when and where his

environment allowed and/or stimulated a response. As the

individual responded, the act of responding became associ-

ated with environmental conditions. These conditions would

reinforce and maintain the response.

Responses used by an individual. most ,:requeni,ly uvi

n period of time became identified as a set

Weiss, A Theory of Work Adjustment (A Rovision,
Work Adjustment Project, University o!' Minnesotfl, 1968),
pp. 1-9.

Wei:::;, op. cit., pp. 1-8
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imilnity, reinforces in the environment that occurred most

rrequontly became identified as needs. The Theory of Work

Adjustment felt that the combination of these abilities

and needs made up thu start of an individual's work person-

ality.

As the individual matured, his abilities and needs

underwent change. Eventually, they crystallized. When this

happened, the individual was said to have a stable work

pernonality.

Dawin et al defined work adjustment as a process by

which the individual interacts and comes to grips with his

work environment. Satisfactoriness and satisfaction were:

seen as the results of the work adjustment process. Work

adjustment was also dete2mined by the correspondence between

abilities and ability requirement, and by the correspondence

between reinforcer systems and needs.3

Dawis, Lofquist, and Weiss operationally defined the

Theory of Work Adjustment in nine propositions:

Proposition I. An individual's work adjustment
at any point in time indicated by his concurront
levels of satisfactoriness and satisfaction.

Proposition II. Satisfactoriness is a function
the correspondence between an individual's abilities
and the ability requirements of the work envirorint;,
provided that the individual's needs correspond v11-1
the reinforcer system of the work environment.

3Dawis, Lofquist, and Weiss, loc. cit. , pp. 1-
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Corollary IIa. Knowledge of an individual's
abilities and oaf his satisfactoriness permits
the determination of the effective ability
requirements of the work environment.

Corollary IIb. Knowledge of the ability
requirements of work environment and of an
individual's satisfactoriness permits the
inference of an individual's abilities.

Proposition III. Satisfaction is a function of the
correspondence between the reinforcer system of the
work environment and the individual's needs, provided
that the individual's abilities correspond with the
ability requirements of the work environment.

Corollary IIIa. Knowledge of an individual's
needs and of his satisfaction permits the deter-
mination of the effective reinforcer system of
the work environment for the individual.

Corollary IIIb. Knowledge of the reinforcer
system of the work environment and of an indi-
vidual's satisfaction permits the inference of
an individual's needs.

Proposition IV. Satisfaction moderates the func-
tional relationship between satisfactoriness and
ability-requirement correspondence.

Proposition V. Satisfactoriness moderates the
functional relationship between satisfaction and
need-reinforcer correspondence.

Proposition VI. The probability of an individual
being forced out of the work environment is inversely
related to his satisfaction.

Proposition VII. The probability of an individual
voluntarily leaving the work environment is inversely
related to his satisfaction.

Combining Propositions VI and VII, we have:

Proposition VIII. Tenure is a joint function of
satisfactoriness and satisfaction.

Given Propositions II, III, and VIII, this corollary
follows:

cf
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Corollary Tenure in a function of
ability-requirement and need reinforcer
correspondence.

Proposition IX. Work personality-work environment
correspondence increases as a function of tenur-.4

COLLECTION OF DATA

Background data on the populn.tion used in this study

were obtained from the Stout Statc University registrar's

office. Vocational needs were assessed by responses made

by the prospective teachers on the Minnesota Importance

Questionnaire. The questionnaire was administered during

Introduction to Guidance classes at Stout State University

during the third quarter of the 1968-69 school year. Tnis

was a required course for junior and senior education stu-

dents. The directions given in tale manual were closely

followed. No administrative problems were encountered.

A copy of the Minnesota Importance Questionnaire can be

found in Appendix A.

ANALYSIS OF DATA

The vocational needs signified by the Minnesota

Importance Questionnaire wer placed in rank order. Rank

order was determined by tae number of tines the work need

4Dawis, Lofquist, and Weiss, op. cit., pp. 9-11.
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was selected as important on the Minnesota Importance Ques-

tionna:re. Rank order was given for (1) Stout State Univer-

sity prospeiv3 teachers -in- training, (2) male teachers-in-

training, and (3) female teachers-in-training.

Twenty hypothesis were tested to show significant

differences between various factors in the sample. Since

the data were not normally distributed, each null hypothesis

was tested using ; a chi-square to determine significant

differences. Each hypothesis was tested at the 0.05 level

of significance.5

5E. Wayne Courtney and Lorry Sedgwick, Elements of
Research Foundations, Instructional Package #0320, "Readint;
Student's TT TT

L Table," (unpublished materials, Stout State
University, Menomonie, Wisconsin, 1969), p. 7.



(11AF1'EH III.

FINDINGS

Data are presented in this chapter in the following

order: (1, ranking of the vocational needs of Stout State

University juniors and seniors, as prospective teachers-in-

training; (2) ranking of male prospective teachers' vocational

needs; (3) ranking of female prospective teachers' voca-

tional needs; and (4) a comparison of the vocational needs

or :Tile and Cemale tout state University juniors and seniors,

1.; measured by the Minnesota Tmportance Questionnaire.

Ability utilization, achievement, creativity, social

:evice, responsibility, and advancement were selected as

the most important vocational needs, as measured by the

Minnesota Importance Questionnaire, of Stout State Univer-

sity teachers-in-training. Signified as least important

were the following variables: supervision--technical,

activity, independence, social status, and' authority. The

rankin2; of prospective teachers' vocational needs are reported

Table V.

There wore 699 respomlos indicating :1 need for

;tchiev(!mont, by male prospective teachers-in-training.

Ability utilization, creativity, advancement, and social

service were the other important vocational needs selected.

Analysis of Table VI shows that supervision--technical,
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TABLE V

NUMBER OF RESPONSES SIGNIFYING NEED AND RANK ORDER OF
PROSPECTIVE TEACHERS' VOCATIONAL NEEDS AS MEASURED

BY THE MINNESOTA IMPORTANCE QUESTIONNAIRE

Vocational
Need

Responces
Signifying

Need
Rank
Order

Ability Utilization 1490 1

Achievement 1479 2

Creativity 1403 3

Social Service 1 371 4

koopomlibility 1280 5

Advancement 1200 6

Co- workers 1(68 7

Moral Values 1041 8

Company Policies and Practices 996 9

Working Condition" 976 10

Variety 954 11

Security 940 12

Supervision -Human Relations 874 13

Recognition 860

Compensation 823 15

,upervinion-Tecnnical 687 16

Activity 576 17

Independence 506 18

Social Status, 430 19

Authority 1 06 20
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TABLE VI

NUMBER OF RESPONSES SIGNIFYING NEED AND RANK ORDER OF MALE
PROSPECTIVE TEACHERS' VOCATIONAL NEEDS AS MEASURED

BY THE MINNESOTA IMPORTANCE QUESTIONNAIRE

Vocational
Need

Responces
Signifying

Need
Rank
Order

Achievement 699 1

Ability Utilization 697 2

Creativity 65i1 .3

Advancement 622 4

:oeial Service 608 r

Responsibility 579 b

L'iecurity 498 7

Company Policies and Practice 470 8

Mor:Al Valuer, 469

Co-workers 468 10

Working Conditions 1163 11

Variety 454 12

Recognition 43'; 13

:;up(;rviion-Human Relations );;)8

Compensation /.11 1

.supervision- Technical 32.> , b

Authority :-'70 Pl.:,

:social ::,tatus 270 11."

Activity 250 1 9

Independence 196 20
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authority, social status, activity, and independence were

least important.

:;tout State University female teachers-in-training

indicated that ability utilization, achievement, social

service, creativity, and responsibility, :s measured by the

Minnesota Importance Questionnaire, were the vocational

needs with which they were most concerned. Supervision--

Lcchnical, activity, independence, social status, and

authority were of least importance. Table VII shows the

humher or responses signifying need and rank order of

r(Nfi,do prospective teachers' vocational need.

Ituothe 1. There no flignIricant, difference

between main :Lout University pro:Toctivo teachor:; and

Vemaio :tout :;tate Univer.:ity propective toacLers concc i.n-

intr vocational need':',, a3 meaured by the Minnetlota Impor-

t:Inco Q,ue:;tionnaire. Eleven of the twenty Minnesota :: IJriper

tance Questionnaire variables showed a significant difference

ht,tween male and female prospective teacher: -in-training.

Activity, advancement, authority, co-worker.:, IndeponJe;.,

m(wai value::, recognition, rofyonc,ibility, .:ocurity, ;loc1.1i

;Iervic.o, ,arid :;tatu.; diVCored H.gniricantly.

Vollowhntr, vocational need:1 wore Vound to be :lit,Inificantly

MOPO important. to males than Comales: advancement, :lutik)r::,,,

recognition, security, and social status. Activity,

co- workers, independence, moral values, responsibility
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TABLE VII

NUMBER OF RESPONSES SIGNIFYING NEED AND RANK ORDER OF FEMALE
PROSPECTIVE TEACHERS' VOCATIONAL NEEDS AS MEASURED

BY THE MINNESOTA IMPORTANCE QUESTIONNAIRE

Vocational
Need

Responces
Signifying

Need
Rank
Order

Ability Utilization 793

Achievement 780 2

:.social Service 763 3

Creativity 74.9 1

Hesponsibiiity 701

Co-workers 590

Advancement 578 7

Moral Values 572 8

Company Policies; and Practice 526 9

Working Coneitionr, 513 10

Variety 500 11

upervision-Human Relation 11116 IP

ecurity 442 13

Hecognition 425 1);

Compensation 412

Supervision-Technical 362 16

ActiviLy

Independence 310

Social Status 160 19

Authority 1 36
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social service were found to be significantly more important

to females than males.

Hypothesis 2. There is no significant difference

between male Stout State University prospective teachers

:Ind female Stout State University prospective teachers

concerning the ability utilization variable of the Minnesota

Importance Questionnaire. A chi-square was used to test the

significant differences. The 1..111 hypothesis of no signifi-

c-Int difference WU2 retained as shown in Table VIII. Male

and female Stout State University prospective teachers did

not differ significantly on the ability utilization variable

of the Minnesota Importance Questionnaire.

TABLE VIII

SEX AND ABILITY UTILIZATION: OBSERVED
FREQUENCIES FOR A CHI-SQUARE TEST

Sex Selected as Important
Yes No

Mal en 697 199

Females 793 186

Total 1490 385

X2 = 2.955; P< .05, X2 3.8L; df = 1

Chi-square probability 0.081931

Ilaothcsin 3. There is no significant difference

between male Stout State University prospective teacher: and
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female Stout State University prospective teachers concern-

ing the achievement variable of the Minnesota Importance

Questionnaire. A chi-square was used to test for signifi-

cant differences. The null hypothesis of no significant

dirforence was retained as shown in Table IX. Male and

female Stout State University prospective teachers did not

differ significantly on the achievement variable of the

Minnesota. Importance Questionnaire.

TABLE IX

SEX AND ACHIEVEMENT: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

Sex Selected as Important
Yes No

699

Females 780

197

198

Total 1479 395

X2 = 0.852; P< .05, X2> 3.84; df = 1

Chi-square probability 0.641165

Hypothesis L. There is no significant difference

between male Stout State University prospective teachers

nnd female Stout State University prospective teachers

concerning the activity variable of the Minnesota Importance

Questionnaire. A chi-square was used to test for significant

differences. The null hypothesis of no significant difference
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wa.; rejecled shown in Table X. Maly and female Stout

:Atate University prospective teachers did differ signifi-

cfantly on the activity variable of the Minnesota Importance

Questionnaire. Females saw this vocational need as being

more important to their future occupation than did males.

TABLE X

AND ACTIVITY: OB2ERVED FREQUENCIES
FOR A CHI-SQUARE TEST

.30A Selected Important
Ye: No

Males

Pemaies

250 644

Total 576 1296

X' = 6.220; PK' .05, X': 3.84; df =

Chi-square probability 0.011661

hypothesis 5. There is no significant difference

between male ',.tout State University prospective teachers cued

female Stout State University prospective teachers concern-

ing the advancement variable of the Minnesota Importance

que:,Honnaire. A chi-square was uf;ed Lo test for' signifi-

cant differences. The null hypothesis of no significant

difference was rejected as shown in Table XT. Male and

female :;tout :;tate University prospective teachers did

diffcp significantly on the advancement, variaUie of the

of) -*,1
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MinnesoLa importnco Questionnaire. Males saw this voca-

tional need as being more important to their future occupa-

tion than did females.

TABLE XI

SEX AND ADVANCEMENT: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

Sex Selected as Important
Ye No

Males 622 277

Pemales 578 1401

Total 00 678

2 -X = 20.921; P- .05, 3.8)4; df = 1

Chi-square probability 0.000053

Hypothesis 6. There is no significant difference

between male Stout State University prospective teachers

and female Stout State University prospective teachers

concerning the authority variable of the Minnesota Imporc'tnce

Questionnaire. A chi-nquara' was used to Lost for sir,nifi-

cant differences. The null hypotnesin of no significant

dirference was rejected n:1 shown in Table Xf 1 . Male and

Cemale :tout :;taLe University prospective teachers did

differ :ignificantly on the authority variable of the

Minnesota Importance Questionnaire. Males saw this
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vocational need as being more important to their future

than did females.

TABLE XII

SEX AND AUTHORITY: OBSERVED FREQUENCIES
FOR A CIII-SQUARE TEST

:.;ex elected as Important
Yo No

Males

Females

,!70 628

136 813

Totai 14.06 114_71

,X2 = 72.289; Pz X'- 3.84; df

Chi-square probability 0.000000

Hypothesis 7. There is no significant difference

between male :;tout State University p,.ospective teachers and

remale Stout State University prospective Leacher:: concern-

Inc; the company policies and practices variable of Lily

Minnoota Importance Questionnaire. A chi-,aleare was Ln-y,1

to test for significant differences. The null hypotLesis

or no significant difference was retained as shown in

Table XIII. Male and female Stout State jniversity prospec-

tive teachers did riot differ cignificEtntly on the eomp-ny

policies and practices variable of thy Minnesota Importance:

Questionnaire.
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Hypothesis 8. There is no s'gnificant difference

hetwcen male Stout State University prospective teachers and

TABLE XIII

;EX AND COMPANY Po LI: CI AND PitACTIC12::; OBLiERVED
PHI.,:QETIENC I Ii P POR A CHI- ,;QUA "1.117T

Sox :;elected ss Important
Ye :, No

M m(-1 00

Pemale:.1 '"e26

_42

14 514

Total 996 879

X2 " O. 331 ; . 01) , X 3. 814.; (3 1

Chi-square ,)rotJahility 0.69693

Comi(1 ,;Lout, ;;L:itc University pros)ecLive Lechers concern-

imr t.i e comperwaLior v%riable of the Minnoeta

Questionnaire. A chi-:3quave was used to test for signifi-

cant differenco. The null hypothesis of no significant

dil'fcrence was rotained as shown in Table XIV. Male snd

('emale :;Lout L'AaLo Univer.lity pc');;pocCivo t.eachors did not.

differ significantly on the compensation variable of the

Minno.:ota Importance Questionnaire.

flypothosis 9. There is no significant difforehco

between turtle -;tout State University prospective teachers !tnd

ront L:1 Univerity pro:Ipeetivo teacher :: cancer.

ing the i:o-worker variable of the Minnesota Importanco



Questionnaire. A chi-square w-is used to test for

cant differences. The null hypothesis of no significant

TABLE XIV

SEX AND COMPENSATION: OBSERVED FREQUENCIES
FOR A CflI-SQUARE TEST

29

Sex Selected as Important
Yes No

Males

Females

h11 1486

56y

Total 823 1 053

)
X' , 2.652; .05, X.c-> 3.814; di -7-

Chi-;3quare proJability 0.09(660

difference was rejected as :Mown in Table XV. Male uild

Corriain Stout State University prospective teacners did

differ aignificantly on the co-worker vtlriable of the

Minn(!;:oLa Importance Questionnaire. Ferns lea thia voca-

tional nocu A:: being more important to their future occupa-

tions fain Old males.

Hypothesis 10. There I.; no sii,nifcant differenct,

between male Stout Sthte University prospective teacher' :; a7:d

remalc stout ;-;Lut.c University proapectiv6 toacher2 coneerh:

the creativity variable of the Minnesota importance Que.:tion-

tv!ipe. A chi- square w a s used tr ;?HniCicant

dirforonce:I. The null hypotho 01' no Llic,nit'icant diff-ronce
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voL.Iimou .Aiown in TNblo XVI. 14:1J() romlo ;;Lot4I,

Univev:1lLy pro::pective teacher:1 did not differ

TABLE XV

SEX AND CO-WORKERS: OBSERVED FREQUENCIES
FOR A CHI-QUARE TEST

Sex :;elected aa Important
Ye2 No

Male )168 431

1,90 388

Totni

X2 13.0;23; PZ .05, X' .- 3.84: cif = 1

Chi-:luare probability 0.000610

:1;uhificantly on the creativity variable of the Minne.;ot,

Importnce Que:;tionnaire.

TABLE XVI

SEX AND CREATIVITY: OBSERVED FREQUENCIES
FOR A CflI-:QUARE TEST

Sex ;;oleeLd Important
Ye:; No

Pcmale:1

Total

6.51.1 242

749 233

1403 )472

3.06'); .05, 3. 81.1 ;

Glii-:;quftro prob:tbiliLy
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Th(;re no ,:ignificant difference

hiAw,:f:1-: :;Lout State University prospective teachers

female Stout State University prospective teachers

concerning the independence varisble of the Minnesota impor-

Lftnce QuestionnaLre. A chi-square wn:1 used to test for :;ig-

differonce. The null hypothe or nc signiCiount

dilTerence rejected as :Mown in Table XVII. Male and

female Stout State University prospective teachers did difror

sii-Lnificantly on the independence variable of the Minnesota

Importance Questionnaire. Females saw this vocational need

as being nore important to their future occupations than did

males.

TA13LE XVII

SEX AND INDEPENDENC -E: ONSERVED FREQUENCIES
FOR A GUI-SQUARE TEST

Sex

Males

Pemales

Selected as Important
Yes No

1 96

310

703

666

Total 506 1 369

X' =, 23 .!;61; .0c; Xc- 3.84; df L. 1

Chi-square probability 0.000028

Hypotnesis 12. There is no significant difference

between male Stout State University i.ospoctive teachers
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and female Stout State University prospective teachers

concerning the moral values variable of the Minnesota Impor-

tance Questionnaire. A chi-square was used to test for

significant differences. The null hypothesis of no signifi-

cant difference was rejected as shown in Table XVIII. Male

and female Stout State University prospective teachers did

dirrer significantly on the moral values variable of the

Minnesota Importance Questionnaire. Females saw this voca-

tional need as being more important to their future occupa-

tion than did males.

TABLE XVIII

SEX AND MORAL VPLUES: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

Sex Selected as Important
Yes No

Males )i69 428

Pemales 572 408

Total 1 041 836

2 -X (.013; P. .05, x(- 3.84; df = 1

Chi-square probability 0.008155

Hypothesis 13. There is no significant difference

between male stout State University prospective teachers ano

female Stout state University prospective teachers concerning

the recognition variable o1 trio Minnesota Importance
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qile:tionnuire. A chl-clusso wss used to test for' sign;ri-

c:Int, differences. The null by Jthesis of no significant

difference was rejected as shown in Table XIX. Male and

female :;tout ';',tate University prospective teachers did

differ significantly on the recognition variHble of the

Minnesota Importance Questionnaire. Males saw this need as

beim more important to their future occupations than did

Cemalos.

TA} Li!: XTX

:;EX AND RECOGNiTION: MiSERVED FREQUENCIES
FOR A CHT-;;QUARE TEL'.T

elected :o: Important
Yes No

Miles 1,35 1;65

Pemalos 1;P5 55L

Total 860 101 7

X2 = 4.)107; P .05, x2,- 3.84; df = 1

Chi-quarn probability 0.03377!)

flypotnesis 14. There is no siolificant difference

hoLwon male ;;tout State University prospective teachers

Comle :;tout :;Lste University prospective teachers conc,:i'n-

inr; the responsibility variable of the Minnosotn imporL.titee

Questionnaire. A chi-square was used to test [or sic;niCi-

cant dirVerences. The null hypothess of no significan
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difference was rejected as shown in Table XX. Male and

female Stout State University prospective teachers did

differ significantly on the responsibility variable of the

Minnesota Importance Questionnaire. Females °am this

vocational need aa being more important to their future

occupations than did males.

TABLE XX

:;EX. AND NE;;FON:;IBILITY: 013ERVLD PREQUENC1E!:;
FOR A CHI-SQUARN TEST

:;elected as
Yes

Important.
No

Males

Females

479

701

321

279

Total 1280 600

X2 = 11 .184; -- 3.84 ; di'

Chi-square probability 0.001237

Hypothesis 15. There is no sichificant difference

Oetwoon male Stout :Ante University prospective teachers

dnd female ;tout State University prospective teachers eon-

cornim the security variable of the Minnesota Importance

Questionnaire. A chi-square was used to test for signifi-

cant differences. The null Hypothesis of no significant.

difference was rojected as shown in Mble XXI. Male anci

female Lltout :>taLe University prospective toecnors did
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differ sinificantly on the security variable; of the Minne-

sota ImporLanco Quesionnaire. Males saw this vocational

Hood as being more important to their future occupation than

d'd Comale:;.

TABLE XXT

:;EX AND :XCURITY: OB;;EliVEI) PPEQUENCIE;;
POH A CHI-NMARE TMT

Sex Selected as Important
Yes No

Males 498 101

Pemales 4-42 534

Total 931_;

3.84; dr 1

Chi-Nquace probability H. ;00037

L/Esl!Lesis 16. There is no significant difference

between male Stout State University prospective teachers and

Cemlle Stout State University prospective teachers cohcovn-

Lh social service variable: or the Minnesota Im,)orta,ce

QH(Jstitinnaire. A chi-square was used to tes for signif,-

cant diVrerences. The null hypothesis or no significant

difference was rejected as shown in Table XII. Male

romale tout State University prospective tachers did

diCrer sip;nificahtly on thn social service variable or t,L.

NI;nriot impnvt,:ince QuosLioniiNipe. 16mwL1 , thl:;
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beim); more importanl, Lo their future

eeeepat.Hhs than did males.

TABLE XXII

SIX AND SOCIAL SERVICE: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

SeA

Males

Females

Selected as Important
Yes No

608

763

292

Total 1 371 506

X' = 26.1433; P.r.f .05, X? ---- 3.84; dr

Chi-square probability 0.0000111

Hypothesis 17. There is no sini'icant difference

b,:tween male Stout State University prospective teachers

and female Stout State University prospective teachers

concerning the social status variable of the Minnesota Impor-

t.:nce Questionnaire. A chi-square was used to test for

signific&_it differences. The null hypothesis of no signifi-

,!ant difference was rejected as shown in Table XXIII. M.ile

and female Stout State University prospective teachers dZa

dirrov siu,nificantly on the social status variable or the

Minnosotn Importance Questionnaire. Males saw tnis vocational

need fr being more important to their future occupations

than did females.
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HypGtheis 18. There is no siimificrint difference

between male Stout State University prospective teachers md

TABLE XXIII

SEX AND SOCIAL STATUS: OBSERVED 1REQUENCIES
FOR A CHI-SQUARE TEST

Se.x Selectee n!1 Important
Yes No

Mn lc cs 270

Females 160 814

Total 430 1)143

X2 48.9j2; X 3.84; df 1

Chi-square probability 0.000000

1.,,frIale Stout State University prospeeLive teachers conci'n-

the suporvision-human relations varicible or the Minflo-

ota Importance Questionnairo. A chi-square was used to

significant differences. The null hypothesis 1 a no

diCCorence was retained as shown in Table XA1V.

Nile and Female Stout State University prospective teacher.,

did not difer significantly on the supervil:lion-human

relations variable of the Minnesota Importance Questio..

Hypothesifl 1(). There is no significnnt differc,ia

between male Stout State University prospective tenc.L. as

female Stout Stnte University prospective teachers eon'

inr; the supery vfirlabl of trio Minnesota
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Importance Questionnaire. A chi-square was used to test,

For significant differences. The null hypothesis of no

TABLE XXIV

SEX. AND SUPERVISION-HUMAN RELATIONS: OBSERVED
FREQUENCIES FOR A CHI-SQUARE TEST

Sex

Males

Femmles

Selected as Important
Yes NC)

428

246

472

534

Tot:a 1 874 1006

X2 = 0.788; P-4 .05, X 3.84; df =

Chi-square probability 0.621755

dirreronce was re'6ained as shown in Table XXV.

Maie and female Stout State University pruspective

TABLE XXV

SEX AND SUPERVISION-TECHNICAL: OBSERVED
FREQUENCIES FOR A CHI-SQUARE TEST

Sex Solected as Important
Yes No

Males

Feniales

325

362

Total

574

61 b

E,87 1199

)(`- = 0.150; Pt .05, 3.84; dV L- 1

Ciii-bquare probability 0.70041)6
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(lid riot dit'fer L,..itr,nificantly on the supervi:s.ion- teciitri.czti.

variable of the Minnesota Importance Questionnaire .

Hypothesis 20. There is no significant difference
be tween male Stout State University prospective te: :tchers

female Stout State Universi t ;y prospective teachers
conoenin), the variety variable, of the Minnesota Importance,
Qh,!:Itionnaire. A chi-quare was used to t3t

The nul 1 hypo the s o t' no a i cant

rrer(Hice WI:: pet:lined RS Tabl XXVI. Male ah,;

University y prospective t.(-:a criers hc i.

)'fer t.' icNntly on the varict var or the N1

Irriportanc:e Questionnaire .

XXVI

SEX AND VARIETY' loliEQ,1.Ji.:1,;; L,:S

A CHI -SQUARE TE,:71)

Sex Selected as Important:
Yes No

M't le s

C'OrWil(!fl

LO

0 02 ; P . , . ;

Chi--;Iquare pobabili ty 8740

flypothesi!-: 2. There no siTnific%ht

between male Stout titaLe Uhl ty Lospf:c v, teache
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Feirwl_u it',e University prospective to;ichers coh-

cern the workinr, conditions vari,thle the

Import:Ance Qu(:Lltionrmire. A ,:hi-square was used to test

ror sic,hiric;Int diffei-,nces. The null hypothesis of lu

dirrernce was reLined shown in Table XXVII.

M;Ile Jr)(i remnie tcctt, t:Ite Un;veriLy prusnective te.lchL:;

no:, differ :Ironirichtly (,,r1 trig workih; conditioh

,Y,ri.11)1J or t.ho Mhhe;lot 1;:lpc)rtmcc; (;)1;:lt; , in fine

TAB1 XAVII

;1.;)( AND WOKING CONDITION : Ob.HiiVED
OH A CiiI--:1QUARE TEST

Sex

Males

import
Yes No

Total

X-' . ; x 3 . 0)4 ;

pro.11):11,y



SUKMARY, CONCLUSIONS, AND DISCUSSION

It wu t)io purpose or ti,i study (1) to dntermino tL

vocationn1 need:; or Stout Stri Le University juniors end

fiF; prcu;pective teecher:1-in-traininir; (2) to detor-

mirn: the vocationsi needs of mein and female Stout

III]vor;lity teachers-in-training; and (3) to compare tie

vuentionnl need of male and fnm6tle Stout State Universit

!ind sen;or:1 prospective te:mchers. The study

invosLirted the Vollowin

1 Thorn is nn :lignIficNnt difference t)twc!en male -',1,.;111

UnivePiLy pro:;pective te:(ch.:r:; end Ceml-

Univc;P:lity pro:;pecLivEl LWICI't!P:t concernin2 vo.,

Lionel needs es mea:-;un(1 by tine Mininota Importmc

Questionnaire.

There is no signific:Int difference between mnie

State University prospective -

:or,:lte University pro:Tective

ebility utilization varilble of the Minnesota impone:

Que::tionnaire.

There IS no :;if,-,nficent differenco r

I.:I Le vt-!r :; i ty prospect: 1 V E, t,t! retrIN I Si.

:itIte University prospect. eve tw,Thers

4
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annlevemenL variable or the Minnesota Importance

Questionnaire.

4. There is no significant difference between male Stout.

State University prospective teachers and female Sol,

State University prospective teachers concerning the

activity variable of the Minnesota Importance Ques-

tionnaire.

). There is no t.,iLLnificant diCi'evence betmceti

:,t/ite University pro pectivo teacners and L'emale

:;1.ate Univerity prospective teachera concerninil,

advancement variable of tiro Minnesot fmportance

QueLltionnaire.

There is no siEnificant diCi'erence bowee.n male

State UniverF,ity proLyecr,ive teachers Ind female

UnivervIty proLlpecive teacher concerninL::,

autLority variable of tne Minnesota ImL:)rtance Quo: --

tionnaire.

TLOP0 i no sic,niricnt di: Cerence botwr'k:1 rwile

University prospecuiv teamer:=. and female

...1,eiLe University pro:yeCtiv ttn concernIn:,

vompany policies and practices riable of the Minot,-

:iota importance Questionnaire.

O. There is no sifflificant diCrereLce between male

H,ate University prospective techers !ina

3tate University prospective te!'_:ners concernin.6 the
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compensation variable of the Minnesota Importance

Questionnaire.

. There s no significant difference between male Stout.

State University prospective teachers and female Stout

State University prospective teachers concerning the

co-workers variable of the Minnesota Importance Ques-

tionnaire.

10. There is no significant difference between male Stout

State University prospective teachers and female Stout

State University prospective teachers concerning the

.1',reativity variable of the Minneso,- importance Ques-

tionnaire.

11. There is no significant difference between male Stout

State University prospective teachers and female Stout

State University prospective teachers concerning the

independence /Eiriable of the Minnesota importance

Questionnaire.

12. There is no significant difference betwee.:1 male Stout

State University prospective teachers and female

State University prospective teachers cunccrili th

moral values variable of the Minnc..._)ta

Lionnniro.

There is no significant difference boLween

LnLo University prospective teachers .0 Cerrol,'

State Jniversity prospective teachers 0,.ncernin L!A:
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recognition variable of the Minnesota Importance

Questionnaire.

16. There is no significant difference between male Stout

State University prospective teachers and female Stout

State University prospective teachers concerning the

responsibility variable of the Minnesota Importance

Questionnaire.

15. There is no significant difference between male Stot

state University prospective teachers and female Stout

State University prospec'6ive teachers concerning the

security variable of the Minnesota Importance Ques-

tionnaircs.

16. There is no significant diffevence between male Suet;:,

State UniversPLy prospective teachers and female Stou,

state University prospective Leachers concerning tbu

social service variable of the Minnesota Important;..

Questionnaire.

17. There is no significant difference between male SL().j.i.

State University prospective teachers and female :],[.:At%

State University prospective teachers eoncerninc:; t:_t;

social status variable of the Minnesota import:.lice

Questionnaire.

13. Theve is no significant difference between male SL,Jui.

State Unhiersity prospective teachers and female S,c,

State University prospective teachers concerning tne
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supervision-human relations variable of the Minnesota

Importance Questionnaire.

19. There is no significant difference between male Stout

State University prospective teachers and female Stout

State University prospective teachers concerning the

supervision-technical variable of tne Minnesota Impor-

tance Questionnaire.

'(). There is no significant difference between male Stout.

State University prospective teachers and female Stout

State University prospective teachers concerning the

variety variable of the Minnesota Importance Question-

naire.

21. There is no significant difference between male Stout.

State University prospective teachers and female Stout

State University prospective teachers concerning the

working conditions variable of tae Minnesota Importance

Questionnaire.

The review of literature has shown that vocational

nerds can not be omitted from discussions of vocational choiL

and vocational satisfaction. Although the authors, of the

theories and studies reviewed in Chapter II, did not completcl,

concur on what stages of development work needs were most

important or exactly how much emphasis they should receive,

all agreed that work needs must not be overlooked as deter-

minants of vocational choice and vocational satisfaction.

C; 1

A
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The population of this study consisted of a selcted

sample of ninety-four prospective teachers attending L,tout,

State University at Menomonie, Wisconsin. These students

were members of Introduction to Guidance Classes, a re-

quired course for education students, during the third

qdarter of tne 1J68-69 school year. The data used in the

w!,!1 obt:lined from the ,tout Stat,, University reri-

Lrar's oVrico lind the Minne:;ot:1 Importance Questionnivo.

The v!iviablen nit the Minne:loto fmporLme Qestionhaire

1-,!witlt in toe corm of null hypothese i'or statistical

Letinr;. A chi-flqunre was used to test for significant

difference on each hypothesis.

The findings of the investigation were as follow.;:

. Ability utilization, achievement, cre;Itivity, ee LL.

service, responsibility, and advancement were seen

being the most important vocational needs, as m,,z,sui.Ly

by the Minnesotrt Impotalice Questiohnaire, of St

State University Tencners-.1n-traininc.

Achievement, ability ntilizatiol,, crelvt,y, ..(:,2:,;,..(-

ment, and social service were tne vocional

measured by the Minnesot.1 iaport.ince Questionnai

the Stout State University male ceNc:J.y,1-

saw as being most import :in L GO LcLem.

:!-tr;1

University female teachers ink.licatc-Ju

ability utilization, achlovemenz., e V
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creativity, and responsibility, as measured by the

Minnesota Importance Questionnaire, were the vocational

needs with which they were most concerned.

3. Eleven of the twenty Minnesota Importance Question-

naire valiables showed a significant difference between

male and female prospective teachers-in-training. The

chi-square test of independence was utilized to test

for relationships or questionnaire responses to member-

ship in the separate sample group. Initially, 2 x

contigency tables were used to test for significant

response differences on each of the twenty work needs

rated. The 0.05 level of significance was choseci

the criteria for testing :ill hypotheses considered

this study. Thus, in using the 2 x 2 contingency

tables with one degree clC freedom IL eni-squal,,

gf.eater than 3.8i the null hypotheses was reject

and a significant difference in responses between

was assumed. Using this procedure, the fo_LlowI:

vocational needs were found to b. si6nL,

important to males than females: advah,,,,lit,

recognit:on, security, and social status. Act_,

co-workers, independence, moral value.:,

and social service were found to be

important to females than males.

Jer
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Conclusions and Discussion

Based on the data obtained, the following conclusions

seemed important:

1 Male and female prospective teachers-in-training agreed

that ability utilization, achievement, creativity,

social service, responsibility, and advancement were

the most important vocational needs, as measured by the

Minnesota Importance Questionnaire, to obtain in their

future occupation.

2. Male teachers-in-training emphasized achievement,

ability utilization, creativity, advancement and social

service as the vocational needs on the Minnesota Impor-

tance Questionnaire which they see as being most impor-

tant in their ideal job. Female teachers-in-trainini:,

however, see the Minnesot.a Importance Q,uestionai re

vocational needs of ability utilization, achievement,

social service, creativity, and responsibility as i)eing

most important in their future career.

3 The results obtained from this study did not enable tiRf

authors to accept or reject the null lypothesis

stated: There is no significant difference between

male Stout State University prospective t..eacher f;nu

female stout State University prospective tr.:acher:,,

concerning vocational needs as measured by the Minne-

sota Importance Questionnaire. When twency tests
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were made, nine of the null hypotheses were accepted

at the .05 level while eleven were rejected. Hence,

slip;htly more than one-half of the tested hypotheses

were rejected.

h. Male and female Stout State University prospective

teachers do not differ significantly on the ability

utilization variable of the Minnesota Importance

Questionnaire.

Male and female Stout State University prospective

teachers do not differ significantly on the achievomeni;

variable of the Minnesota Importance Questionnaire.

C. Male and female Stout State University prospective

teachers do differ significantly on the activity

vnriable of th Minnesotan Importance Questionnaive.

Females see this vocational need as hellic more impol

tant to their future occupation than do males.

7 Mule and female Stout State University prospectiv

teachers do differ significantly on the advancemonL

vnrinble of the Minnesota Importance Q,,estionnNi.1.0.

Males see this vocational need as being ;r1ofe

to their future occupation than do remrdes.

8. Male and female Stout State University prospective

teachers do differ significantly on tne

variable of the Minnesota Importance Qunstionriai r,e.

Males see this vocational need being moat:
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important to their future occupations than do

females.

9. Male and female Stout State University prospective

teachers do not differ significantly on the company

policies and practices variable of the Minnesota

Importance Questionnaire.

10. Male and female Stout State University prospective

teachers do not differ significantly on the compensa-

tion variable of the Minnesota Importance Questionnaire.

17. Male and female Stout State University prospective

teachers do differ significantly on the co-worker

variable of the Minnesota Importance Questionnaire.

Females see this vocational need as being more impor-

tant to their future occupations than do males.

12. Male and female Stout State University plospective

teachers do not differ significantly on the creativiLy

variable of the Minnesota Importance Questionnaire.

13. Male and female Stout State University prospective

teachers do differ significantly on the inclepenaenc,

variable of the Minnesota Importance Questionnaire.

Females see this vocational need as being more impo:.--

tent to their future occupations than do males.

14. Male and female Stout State University prospective

teachers do differ significantly on the moral

variable of the Minnesota Importance Questionnaire.



S1

PumLlos noe tIj i vocational need ra.;; beim:: more impol

Lant to their future occupation than do males.

1!:. Male and female Stout !)t-,ate University prospective

teachers do differ 3ignificantly on the tcognit

variable of the Minnesota Importance Questionnaire.

Males see this need us being mcre important to their

future occupations titan dc fema3us.

Male and female Stout Univel'sity prospe-t.

teachers do differ s_gnificantly on the re:-Tonsibi:HLy

variable of the Minnesotu Importnce Questionnaire.

Females see this vochltional need as 1-)t:]ng moro imp

tiiit to thelr future odc;yation Li an do mnles.

ly. Male and femule Stout. ;1.ut,c) Universty prospeciHve

teachers GO differ sicnicuntly on LI!O c.!eurity

variable of the Minnesot:, Imp QL1,2::t:ohilu]ro.

Males see this vocational need be tic moPe

to their future occupatiaL than co feme:7.

13. Male ad fem.de Stout i.y ::PonectIve

te.]cher: do dif.Cer

vuriuble of tie Milinesota importne,3

Females Lee this vocntioul reed as

turIL to their uLure OCCI.yNI.:011,3

Nidlio and. roilale Stout., 1. i. Uni vc; t'si Li

0 )let..:; do differ

3'010 uhe Ni L.: lin po r
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Males see this vocational need as being more isaporth!;L

to their future occupations than do females.

20. Male and female Stout State University prospective

teachers do not differ significantly on the

supervision-human relations variable of the MinnesoL,,

Importflnce Quest]onnaire.

H. Male and remale Stout State Univers5t.), prospectiv

teachers do not differ flinificantly on the :;up(!vvi-

sion-teclinical variable of the Minnesota Importance

Questionnaire.

i?!. Male and female Stout State University prospectvo

teachers do not differ significantly on the variety

variable of the Minnesota Importance Questionnaire.

Male and femaio Stout State University prospectv

teachers do not differ' 8hificantly on the woi-lj!)u

conditions variable of the Minneota Impotanco

Questionnaire.

RECOMMENDATIONS

Vocational research has shown that

are determinant;: in vocational choice and voc:/tionaj

faction. As Kuhlen pointed out, in certain situatit,0:.

mijht be undesireable to employ individuals that dem,h;

a particular pattern of needs) It i. , ther(.rove,

1 Kull lon, 1.0c cit. , p.
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that this study providing information regarding the voca-

tional needs of teachers-in-training be used by the voca-

tional guidance counselors, the higher educational instruc-

tional staff, and the prospective teachers-in-training

themselves.

In addition to the above recommendation, several

implications can be proposed for future investigation.

First, research into the variables affecting responsiveness

could be conducted. The motivating factors which determine

a response or no response could be a fruitful area of investi-

gation. Second, an even more comprehensive picture of the

prospective teachers' work needs might be gained if a less

structured instrument, designed to elicit more freedom of

expression and latitude of response than the questionnaire

(!mployed in this study, were used with a similar sample

c.roup. Third, the researchers of this study feel that a

follow up investigation would be appropriate.
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